
What is Sexual Harassment ? 
 

Sexual harassment is a form of sex discrimination that vi-
olates Title VII of the Civil Rights Act of 1964 and the VI 
CODE TITLE 24 CHAPTER 17. Title VII applies to em-
ployers with 15 or more employees, including state and 
local governments. Title 24 Chapter 17 applies to employ-
ers with 2 or more employees. It also applies to employ-
ment agencies and to labor organizations, as well as  the 
federal government.  Unwelcome sexual advances, re-
quests for sexual favors, and other verbal or physical con-
duct of a sexual nature constitute sexual harassment when 
this conduct explicitly or implicitly affects an individual's 
employment, unreasonably interferes with an individual's 
work performance, or creates an intimidating, hostile, or 
offensive work environment.  Sexual harassment can oc-
cur in a variety of circumstances, including but not limited 
to the following:  
 
• The victim as well as the harasser may be a woman or a man.  
• The victim does not have to be of the opposite sex.   
• The harasser can be the victim's supervisor, an agent of the employer, a supervisor in another area, 

a co-worker, or a non-employee.   
• The victim does not have to be the person harassed but could be anyone affected by the offensive 

conduct.   
• Unlawful sexual harassment may occur without economic injury to or discharge of the victim.   
• The harasser's conduct must be unwelcome.  
 
It is helpful for the victim to inform the harasser directly that the conduct is unwelcome and must STOP.   The 
victim should use any employer complaint mechanism or grievance system available.   
 
Prevention is the best tool to eliminate sexual harassment in the workplace. Employers should clearly 
communicate to employees that sexual harassment will not be tolerated, by providing sexual harassment train-
ing to their employees and by establishing an effective complaint or grievance process and taking immediate 
and appropriate action when an employee complains. 

Examples of Sexual Harassment 
• Pressure for sexual activity or sexual favors  

• Unwelcome touching of a person’s body, hair or 

clothing  

• Sexual innuendoes, jokes or comments  

• Disparaging remarks to a person about his/her 

gender or body   

• Sexual graffiti or pictures  

• Asking about a person’s sexual fantasies or sex-

ual activities   

• Repeatedly asking for a date after the person 

has expressed disinterest  

• Making sexual gestures with hands or through 

body movements   

S E X U A L  H A R A S S M E N T  I S  A G A I N S T  T H E  L A W !   
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F O R  M O R E  I N F O R M A T I O N  C O N T A C T :  
 

T H E  E Q U A L  E M P L O Y M E N T  O P P O R T U N I T Y  C O M M I S S I O N :  W W W . E E O C . G O V  
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